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Mr. Phillip 6. ughen

Assistent Director of legislative Reference
Buresu of the Dudget :

Vashington 25, D. C.

Attention: Hr. Willism B. Cannon
Dear Hr. Hughest

Ao requested in your memorsndum of 15 February, ve have reviewed
the proposed policy statement concerning the utiligation of older
workers in the federal service.

This statement of poalicy is not inconsistent with cur present
practices in recruitment anf in-gervice actions and we ses no neefl
to propose modifications to accommodate any special regulrements of
our service., As you may know, wve have found it nacessary becsuse of
the extraordinary demands placed on our employees to encoursge their
retirenent as a geperal e a3 soon ap they attaln eligibility to
retire under the opticnal provisions of the Civil Bervice retirement
gystem. We are also now seeking legislative suthority to provide &
retirvement gystem comparable to that of the Foreign Service for these
of our exployees who serve under capareble conditions.

It perhaps should be noted that the major pert of cur recruitment
activity 1o focused on younger sge grouns. Thig reflects our efforts
4o recrult new yersommel on o career bagis rather than to serve in sny
specific position; such career employment comterplates the training end-
develoment of & relatively long period of time and ocanpetitive sdvance=
ment within the carcer group. Howover, we have alpo provided for non=-
career sppodotuents to permit up to teke advantage of the talents and
abllities of specially qualified individuals for whom career employment
would be infeasible because of age or of other considerations.

¥Within this framework, we concur in and endorse the proposed policy
gtatement vhich would insure the consiferation of older workers on the
basis of their qualificgtions alone.

Very truly yours,

gICWED
50X1 Joln 8. Warner
Distribution: 0%l = Addressee Ieglalative Couni
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Remarks:

The attached request from BOB for
comments on the policy of utilizing older
workers in Government indicates a deadline
of A. M. Monday, 18 Feb,, presumably 12
o'clock. This was received here at approximately
ten minutes to 12 and was immediately dispatched

to Echols with the hope that our views can be
sent to BOB this afternoon.

John S. Warner
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EXECUTIVE OFFICE OF THE PRESIDENT

BUREAU OF THE BUDGET
WASHINGTON 25, D. C.

Feabruary 15, 1963

LEGISLATIVE REFERRAL MEMORANDUM

TO: . Legislative Liaison Officer Derartwent of Lahor
Depsrtwent of Apriculture Port "{fige Novartment
Nepartwent of Comeerco Pepartwent of ltate
Departrmt of Defense Nopartoent of the Treasury

Pepartment of itealth, Fducetion iclfare  Atomic Frergy Commisston

Departrent of the Interior Contral Intelligence Apency v

Depsartuent of Justice Tennessee Valley Authority
Vatayans Administration
SUBJECT: _
Attached is a statomont on age discrizinntion in Federa) employment which is
being considered for issusnce in connection wvith the temtstively xchoduled
Presidential Messaze on Aplng, Your comments sre requosted Ly ‘onday AN,
(Pob, 18), Innsmuch a3 ne fingl decisions have heen wade 53 to {ts {sunnuce,

the attached statament should be considervd as » confidentinl matter,
The Bureau of the Budget would appreciate receivifff tME-vITWS™UTyOUr agency

on this subject before advising on its relationship to the program of the
President,

( ) In order to permit expeditious coordination and clearance in accord-
ance with Circular A-19, it is requested that your reply be made
within thirty (30) days.

( X® Special circumstances require that this be handled as a priority
matter and that your views be received « A,:, Vanday, ¥eb, 18,

Questions should be referred to %y, ¥1lliam P, Canpon Bureau of the
Budget, code 113, extension 3617 , '

(3

. )}l ,'_;-‘_..L.‘-.-;w /’g - € L'\.‘__—;‘_- ~

; Assistant Director for
Legislative Reference

Enclosures A, S
copy, statement
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Jd¢ ¢ 4 3.y 9/ é’?
THE WHITE HOUSE
Washington

February 1963

POLICY ON UTILIZING OLDER WORKERS
IN THE TFEDERAL SERVICE

In my recomt message'to the Congress ..'bransmitting my recommendations re-
lating to a program for our older citizens, I pointed out that it is
the policy of the Federal Government as an employer to evaluate éach job
applicant on the Basis of ability, not age. This policy is intended to
assure that the Governmént o‘ptains the best possible talent from the.

widest range of choice.

The Federal Government has been an eiempléry employer in this regard.

Thé absence of an age restriction on appointment to competitive positions
has encouraged\employing officers not to overlook potential employees
because of irrélevént considerations. Neéertheless, with older persons -
constituting an ever increasing probortlon of the Nation's work force and
with growing evidence that older persons are capable of high level produc- -
tlve work, Federal app01nt1ng officers should make doubly certain that
older persons are in fact being given eéuai consideration for émployment
and advancement in the competitive service. Personnel actions should be
based, in accordance with merit principles, solely on the ability of
candidates to meet qualification reqﬁirements ahd'physical standards of

the position to be filled. ,
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With respect to Federal personnel systems outside the competitive service,
T ask that these same principles be followed wherever possible. I further
ask all departments and agencies to review their policies and practices
regarding maximum age iimits in other than the competitive service, and
to take steps to insure that such limits are established only when

absolutely necessary. : : ;
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